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3. The scope of application of ESS2 depends on the type of employment relationship
between the Borrower anc the project workers.-The term “project worker” refers to:

(a) people employed or engaged directly_by the Borrower (including the project
proponent and the project implementing_agencies) to work specifically in
relation to the project (direct workers);

(b) people employed or engaged through third parties perform work related to
core functions? of the project, regardless of location (co cted workers);

(c) people employed or engaged by the Borrower’s primary stpliers® (primary
supply workers);

(d) people employed or engaged in providing community labor® (co
workers).

ESS2 applies to project workers including full-time, part-time, temporary, seasonal and migrant
workers.”

Footnote 3. ‘Third parties’ may include contractors, subcontractors, brokers, agents or
intermediaries.

Footnote 4. “Core functions’ of a project constitute those production and/or service processes
essential for a specific project activity without which the project cannot continue.

Footnote 5. ‘Primary suppliers’ are those suppliers who, on an ongoing basis, provide directly
to the project goods or materials essential for the core functions of the project.

Footnote 6. See paragraph 34

Footnote 7. ‘Migrant workers’ are workers who have migrated from one country to another or

from one part of the country to another for purposes of employment.

&> E&E Solutions Inc.
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Labor and Working Conditions®DECik = GN2 : 3.1 T(IK D B (CERh

GN3.1. Project workers can be engaged in many
different ways. It is important to identify the
different types of workers that may be engaged in
the project and describe them in the labor
management procedures that are prepared for the
project (see paragraph 9 of ESS2), together with
the way in which the ESS2 requirements apply to
each type of project worker. The four categories of
project workers referred to in paragraph 3 of ESS2
reflect the differing degrees of control and
influence that a Borrower may have over the
working conditions and treatment of different
types of project workers. The requirements under
ESS2 are different depending on the type of
project worker involved.
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(IFCINTA X >ARF>F—R) JO O MME. COEBRFBEZHET D ENKDEND,
Access to Information Policy BIAMEE T W RAINF > DML CEIFTZEIFCOES (CH T DIFHRAFHEER
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4. The scope of application of this Performance Standard depends on the type of
employment refationship between the client and the worker. It applies to workers directly
engaged by the client (direct workers), workers engaged through third parties to perform
work related to core business processes’ of the project for a substantial duration
(contracted workers), as well as workers engaged by the client’s primary suppliers (supply
chain workers).*
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= GN2-4. GN2-5Cld LD EARM(TEER

GN4. Clients have differing degrees of influence and control over the working conditions and treatment
of different types of workers associated with the project, and the requirements of Performance Standard 2
reflect this reality.

GN5.  Clients should assess with whom they are considered fo be in an employment relationship and
identify the types of workers. The employment relationship is the legal link between employers and
employees. It exists when a person performs work or provides services under certain conditions in return
for remuneration. It is through the employment relationship, however defined, that reciprocal rights and
obligations are created between the worker and the employer. ILO Recommendation No. 198,
paragraph 13, provides indicators to determine the existence of an employment relationship for direct and
contracted workers. Following Recommendation No. 198, the indicators of an employment relationship
might include:

{a) Subordination and dependence

{b) Control of the work and instructions: the fact that the work: is carmmied out according to the
instructions and under the control of another party; involves the integration of the worker in the
organization of the enterprise; is performed solely or mainly for the benefit of another person;
must be carried out personally by the worker; is carried out within specific working hours or at a
workplace specified or agreed by the party requesting the work; is of a particular duration and
has a certain continuity; requires the worker's availability; or involves the provision of tools,
materials and machinery by the party requesting the work;

(c) Integration of worker in the enterprise: periodic payment of remuneration to the worker; the fact
that such remuneration constitutes the worker's sole or principal source of income; provision of
payment in kind, such as food, lodging or transport; recognition of enfitlements such as weekly
rest and annual holidays; payment by the party requesting the work for travel undertaken by the
worker in order to carry out the work; or absence of financial risk for the worker.
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